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 President – Brent Cue 

 Vice President – Tristan Koch 

 Vice President – To be filled 

 Treasurer – Matthew Young 

 Secretary – Nick Wade 

 Executive Members – Ashley Dunstan, James 
Waldorff, Brett Bradford and Darran Ogle 



 Sense of belonging 

 Culture 

 Team 

 Recognition 

 Represent Interests of Members 
◦ Do our best to have a total outcome for all 

members. Some win, Some lose, as a team we win. 



 Currently less than 50% of registered umpires join the Association 

 Steep decline in membership over the past 3 years 
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 Target 150 

 New Association website 

 All membership forms/payments online 

 New membership packages 

 New social events 

 New communication methods 

 Increase inclusion initiatives 



 Ambitious goal of 150 Members in 2014 

 Spread the word and encourage umpires to get on board 

 Implement new initiatives to drive membership 

 

What this does 

 Assists negotiations with AFLQ 

 Greater shared income for Association 

 Returned benefits to members 

 

TARGET 150 



 Downloadable, instant information (GM info, pay rates, etc.) 

 Calendar of events 

 Background on awards 

 Photos 

 Community 

 Launching very soon 

 Including... 



 All membership packages and sign ups available to be selected online 

 Pay by instalments through association – not AFLQ 

 Future events such as Dinner Dance available to be purchased online 

 Direct deposit to be made available 

 Minimise hard copy sign ups – saves a MOUNTAIN of time! 



 To be announced by new executive soon 

 Potential 3 levels of membership 

 Entry level aimed at increasing lower end memberships such as Gold 
Coast, Sunshine Coast, Academy Umpires and Brisbane Juniors 

 

 Better suit needs and wants of members 

 



 Dates to be planned early and available on website 
◦ Season Launch 

◦ Movie Night 

◦ Ten Pin Bowling 

◦ Golf Day 

◦ Dinner Dance 

◦ Charity Event 

 Planned events – not concrete 

 Inclusion of all members, partners and family 



 MailChimp 

 Website 

 Facebook 



 Female representation on committee 

 Boundary and Goals 

 

 Working closer with AFLQ on beneficial joint 
training sessions 



 Increased sense of belonging and value 

 Direct and positive (Executive and Members) 

 Need help of everyone to make it work 

 Rotation of visits to NEAFL and Community 
Training 

 Won’t have all the answers, mistakes will be 
made 


